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ABSTRACT 

 

Kitui Municipality is a cosmopolitan town with people from different ethnical backgrounds; 

however, the popular communities are of the Kamba people. Many of them reside in their homes 

but they do business in this town. People here sell firm produce and retail shops which contribute 

to the local economy. Businesses are done mainly by women; the majority of them have 

husbands working in big towns like Nairobi, Mombasa, and Kisumu. The working person sends 

money home for the families and school fees for the children. Women are left home to look after 

children and work manually to earn cash to support the family. Ninety-eight percent of the 

women lead women groups and are not involved in community decision making. This study 

looked specifically at the impact of marginalization to women leadership in Kitui municipality; 

the relationship between the impact of marginalization on women in leadership and socio-

cultural beliefs, traditions, religion and low level of education in Kitui Municipality; and finally 

to determine if there is a difference on the level of marginalization of women leaders at the 

grassroots and the urban centers in Republic of Kenya. This quantitative study used 

questionnaires, interviews, and made observations on the impact of marginalization of women in 

leadership within Kitui Municipality. The results yielded that woman marginalization is caused 

by the traditional beliefs, culture, religion, lack of awareness, and education. The study also 

found that there is a statistically significant relationship between women marginalization in 

leadership and socio cultural beliefs, tradition, religion and low education level in Kitui 

Municipality. However, this study concluded that there is no significant difference on the level of 

marginalization between the women leadership at the grassroots level and that of urban centers in 

Republic of Kenya. 
 

Key Words: Kitui, Kenya, marginalization, women in leadership, socio-cultural beliefs, 
tradition, religion, low level of education, municipality and urban centers. 
 

 

OVERVIEW 

 

Women marginalization is a known phenomenon in the world and in Africa in 

particularly (Collins, 1990; Collins, 1998; Hooks, 1990; and Mutongi, 2007; Parker, 2005 ;). The 

fight against marginalization will require combined effort by both men and women (Byrd, 2008). 

Byrd (2008) highlighted the external forces that bind the internal forces that oppress African 

American women: “history, culture, religion, race, gender, and social class.” (p.6). However, 

men find it difficult to fully support the idea because it is not advantageous to them (Bano, 

2003). The 10 case studies by Kamau (2010) on women and political leadership are highlighted 

as: 

 
…challenges that woman in Kenya face in the attempt to engage in political 

leadership. According to IEBC (2010) 83% of legislators in Kenya are men while 
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women constitute 17%. This gives men power to resist any idea that seems to jeopardize 
their historical advantages, based on cultural, religion, social economic, and  

political; a case in point is the marriage bill.  (2013, Part X. p.420-426). 
 

Kitui Municipality is a rural town in Kenya. It is 160 Km
2
  east of Nairobi and 98 Km

2
 

 
east of Machakos. According to Independent Electoral and Boundary Commission (IEBC) 2010 

count report, the Municipality population is 174,351. The majority of the people are Kamba’s  

and they speak in Kikamba language. The Municipality covers 580 Km
2
 and was created in 1990 

as part of the Kenya Government effort to facilitate access to its services by the public and is one 

of the focal points for the implementation of development activities. In this study Kitui 

Municipality is the focus, as an urban political unit that has corporate status and powers of self-

government. 

 

This bill intended to breach the gap in marriage, allowing a 50-50 sharing of matrimonial 

wealth. Women fought for the law to compel the man to consult the current wife as it would 

allow the woman to make a decision in regards to the future polygamous marriage and whether 

she wanted to stay in it. Many women feel that they have lived for many years with a man, 

consolidated wealth together and there is a risk that a new woman will enter the scene and start 

sharing their hard-earned wealth. The issue was not about controlling behavior; it was about 

sharing wealth. However, the male parliamentarians rejected it three times, until the amendment 

was made to that clause. 

 

This study focuses on marginalization of women in leadership and the level of awareness 

within the grassroots in Kenya. Women have bowed to the pressure of these phenomena which 

has been used to deny women rights. According to Domatob (2011); Bano (2003); and Mutongi 

(2007) women have a right for fair treatment in society and in leadership. They also give 

probable direction to minimize the menace with anticipated constraints in the formulation and 

implementation, especially within the political class. 

 

The study area is Kitui near the Kenya-Somali boarder where many women have yet to 
appreciate their importance, and instead rely on instructions from men, which is orchestrated by 
 
culture, traditional beliefs, Islamic and Christian religion. A man in this area never considers a 

woman’s point of view for any decision. Thus, women are confined to the decisions as 
 
instructed by men without questioning. Kitui people are semi-nomadic and keep cattle; a person 

can be regarded as being rich based on the size of the family, the herds of cattle they have, and 

they practice polygamy simply to have a large family. The population control is highly resisted, 

because of man power; children help in grazing, tilling, and other home chores. 

 

Statement of the Problem 
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The research problem being tackled in this dissertation is: marginalization of women in 

leadership in Kitui municipality. The study problem is a known phenomenon in not only Kitui 

municipality but around the globe (Kyung Ae, 1993). Nisonoff, Wiegersma, Duggan, and 

Visvanathan (2011) studied women, gender and development. Their study took interest in the 

mainstreaming gender in development. They established that culture, religion, and the level of 

education deny women their rightful position in development and decision making. Rai (2002) 

addressed gender in the political economy of development. His study established that women 

play a major role in the economy of development and recommended women involvement in 

development and decision making. 

 

UNDP (2010) concluded that a global recognition of the power, voice, and rights of 

women as a “turning point for gender equality.” According to the UNDP study, marginalization 

depends on several factors other than the culture, traditional beliefs, religion and level of 

education. Further, it recommends other studies to establish the factors which are not addressed. 

The research focused on the constitution of Kenya 2010 as the principal authority which has 

provisions that appreciate women participation in public affairs and leadership. The Vision 2030 

and the Millennium Development Goals (MDGs) for Vision 2030 focus on political pillars which 

aim at realization of a democratic political system founded on issue-based politics that respect 

the rule of law and protect rights and freedom of every individual in the Kenyan society. Also, 

goal three of the MDGs for Vision 2030 promotes gender equality and women empowerment. 

 

Purpose of Research 

 

Women leadership in this study means the modes and approach to exercising or 

executing mandates given to them by their followers (Mburugu, 1992). Marginalization will 

mean discrimination of an area or an individual based on gender or geographical location by 

denial of equal opportunities based on social cultural imbalances (Child, 2010). Kitui 

Municipality is the headquarters of Kitui Municipality. The security is quietly changing due to 

Somali bandits from Northern Kenya. It is a semi dessert area with very short rain seasons. 

According to the survey conducted by the Kenya Bureau of Statistics (1999), the poverty level is 

extremely high. The people rely on game meat; however, killing game is against the laws of 

Kenya Wildlife Service. People sleep in thatched houses referred to as kisumba. Water is a rare 

commodity because in some areas people walk for two days in search of water. Most families are 

polygamous, and there is a strong cultural belief which bar women not only from aspiring for 

leadership positions but also education. Residents rarely go to hospitals because they cannot 

afford the cost of medication and also due to the traditional beliefs that sickness comes as a result 

of witchcraft. Therefore, they consult traditional healers or witch doctors that use herbals and 

magic for treatment referred to as Muthea. 
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Significance of the Study 

 

Throughout history, leadership can be associated with men because of masculinity 

(Childs & Krook, (2010). This notion is very common today especially in Africa (Afsar, 2003). 

Although the number of female leaders has increased, men still have not fully appreciated them. 

The Kenya Constitution (2010, Chapter 37), allows gender equity, but men are fighting to amend 

that clause with intentions to deny women this right. Women leaders and supportive activists 

have pushed for gender equity for decades. Strategies have been put in place to ensure that 

women are given equal chance at attaining leadership positions such as gender quotas and 
 
affirmative action policies. However, no matter how much the idea is noble, still shortcomings in 

the women’s marginalization are very visible. 

 

Ninety percent of women in Kenya, especially at the grassroots level, have formed the 

opinion that they are lesser persons; therefore they cannot compete with men as equals. The 

research has proved this as the reality based on observation, interviews, individual 

questionnaires, and the final analysis. The fear of divorce was evident, however, by discussing 

this issue, the study could notice confidence building, and changed attitude towards leadership of 

women. This study noted viable strategies to create awareness to the women in the study location 

with intentions of making them understand what is required of them and their entitlement 

(Women Direct Service Centre, 2006; Wanjohi, 2003; and Word Bank 2003). 

 

Women in Kitui Municipality are highly marginalized which is associated with cultural 

beliefs, religion, traditions and low education level, the study deepened investigation to ascertain 

the hypothesis. The research analysis proved the hypothesis to be true because 20% of women 

have attained the minimum basic education as compared to male counterparts who have attained 

60% of minimum basic education culturally there are common beliefs that women cannot lead, 

for example when the husband dies the brothers of the late husband takes-over in terms of 

decision making. The study indentified the level of awareness among the women within the 

municipality (Tamarkin, 1978; Sylvia, 2005) and established the measures required to ensure 

those cultural imbalances are reduced. These study findings will be presented to the relevant 

authorities. 

 

Research Design 

 

The study used quantitative research approach to verify the study questions exhaustively. 

According to Tromp and Kombo (2006), “The study’s value, interpretation and feeling are not  
considered” (p.11) since it is a quantitative research. The conclusions can be made based on the 

observations. This study is based upon previous studies on marginalization of women in 

leadership in the world, and Kenya in particular, with respect to attitudes and level of satisfaction 

of the women (Mutongi, 2007); women and social cultural change (Bano, 2003); women gender 
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and development (Nisonoff et al., 2011); cultural effects, communications and human rights 

(Domatob & Musa, 2011); women, gender, and politics (Childs & Krook, 2010); the 

Commonwealth Law Bulletin (Commonwealth Secretariat, 1999); and government efforts and 

remedies to combat the menace (The Constitution of Kenya, 2010). 

 

The study reviewed the literature from similar studies as quoted above and research 

designs of other quantitative studies (Nalkur, 2010; and Sun, 2004). Primary data was collected 

from the field and used for this study. Kombo and Tromp, (2006) denotes that the approach can 

only be applied in scientific studies and the study remains detached from the subject of the study 

or respondent. Quantitative research focuses mainly on measurements; for this research study 

numbers of females and males are specified as units within the target population. The study 

quantified the number of target populations that are aware of women marginalization, the 

genesis, remedies and the factors contributing to the menace. The data, such as aggregate values 

of factors proportions, ideas and themes was collected and analysed. Descriptive research design 

was used. According to Cooper and Schindler (2003), a descriptive study is concerned with 

finding out the what, where, and how of a phenomenon. 

 

Research Questions and Hypotheses 

 

This study sought to establish the genesis, cause, and remedies to the marginalization of 
women leadership using three research questions: 

 

1R1: What is the impact of marginalization to women leadership in Kitui municipality? 

 

2R2: What is the relationship between the Religion on women in leadership and socio-
cultural beliefs, traditions, and low level of education in Kitui Municipality? 

 

3R3: Is there a difference on the level of marginalization of women leaders at the 
grassroots level and urban centers in Kenya? 

 

In accordance with 1R1, Hypothesis 1 (1H1) is: There is a significant relationship 
between Religion and women leadership in Kitui municipality. 

 

The null hypothesis (1H0) is: There is no significant between Religion and women 
leadership in Kitui municipality. 

 

In accordance with 2R2, Hypothesis 2 (2H2) is: There is statistically significant 

relationship between women marginalization in leadership and socio cultural beliefs, tradition, 

and low education levels in Kitui municipality 
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The second null hypothesis (2H0) is: There is no statistically significant relationship 

between women marginalization in leadership and socio-cultural beliefs, traditions and low level 

of education in Kitui municipality. 

 

In accordance with 3R3, the third hypothesis 3(3H3) is: There is a significant difference 

on the level of marginalization between the women leadership at the grassroots level and that of 

urban centers in Kenya. 

 

The third null hypothesis (3H0) is: There is no significant difference on the level of 

marginalization between the women leadership at the grassroots level and that of urban centers in 

Kenya. 

 

LITERATURE REVIEW 

 

The study reviewed other publications, related to women marginalization in leadership, in 

order to have a full understanding and knowledge of the menace. For a long time, women 

marginalization has been in practice, not only in Africa, but also in the Eastern and Western 

World, which makes it a global phenomenon that requires combined efforts and encouragement, 

so that women are perceived just like any other human creature, and equal partner in every 

endeavor. 

 

Women marginalization can also be traced from the Bible, in the book of Genesis chapter 

2:20-24, which states God created Adam, and from his rib Eve was created purposely as a helper. 

People believe so much in the books of faiths like the Bible, Quran and others, where women are 

perceived as helpers and men referred as the head of households and leaders of communities. In 

the local church councils, women are not allowed to participate but only to implement decisions 

made by men. In the Roman Catholic Church, women have never appeared in the forefront of the 

church, neither were they considered qualified to become cardinals or occupy Vatican as a Pope. 

Since (1 Timothy, 2:11-15) women marginalization and oppression has not changed. Even in the 

21
st

 century, female preachers, pastors, and church leaders are still not recognized. Women are 

still denied leadership roles and also opportunity to serve especially in the major denominations. 

Generally, the marginalization and oppressions are based on the restrictions placed on women 

and their agency as denoted in the book of Timothy in the Bible. 

 

The Kenyan Saturday Nation newspaper of April 6, 2013, conducted interviews with nine 
business leaders on why, at the corporate level, men are dominant and how to end this bias. The 
 
interview included men and women CEOs, who provided some ideas why women are marginalized. 

The forum agreed that boy’s roles are different; girls are given roles like cooking 
 
for the family while boys may be in school or play with their friends. In the study area, boys are 

never allowed in the kitchen because it is termed as a place for girls and mothers. Women are not 

given a chance, at the family level, to choose their careers, and not empowered to occupy  
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leadership positions in the community. The concluding remarks recommended that boy and girl 

roles are the same, and that girls be allowed to choose their careers, and that organizations should 

ensure favorable workable policies are enforced. 

 

According to Childs and Krook (2010), some of the Sub-Saharan African countries have 

managed to achieve a bigger number of women representatives while others have not. An 

increased number of women parliamentarians were recorded in Mozambique, Namibia, 

Seychelles, South Africa, and Tanzania, while others, like Djibouti, Lesotho, Niger, Nigeria, and 

Togo, still lag behind (Parker, 2005). Krook (2009) quoted a study by Mi Yung Yoon which 

explained the variance within Nations. Yoon explained the basis for the reasons being social, 

cultural, economic, religion and political. This was attributed to the economic hardship since 

women are more vulnerable than men because of domestic responsibilities resulting from the 

subordinate roles. Cultural beliefs and traditions bar women from leading positions due to the 

fear of becoming disgruntled characters in the community; therefore, it not only reduces the 

number of women representatives but also lowers the probability of women being elected. 

 

The census survey conducted by the Kenya bureau of statistics in 2009 recorded the 

increased number of men to women per province. The census is conducted once in ten years, 

based on provinces. As a result of the Constitution 2010, the census administrative arrangements 

were restructured so that now Kenya has 47 counties, no longer using provinces. This 

restructuring, however, does not affect the total number of people and the settlement patterns. 
 

Moola (2004) argued that women’s organizations have traditionally operated as political 

resistance movements because of their understanding that the reforms desired are dependent on 
 
the restructuring of the State. As such, more than 10 years down the line, women have come to 

expect government to address women’s issues, but the mobilization of women themselves 
 
around pertinent issues is limited. Many women expect to be elected to the parliamentary 

position competitively as opposed to the appointments. However this does not affect the total 

number of Kenyan people and the voting patterns. Women in leadership positions expect, but the 

men counterparts are not equal competitors since the law and culture favors them and also they 

are the majority within the decision and policy making institutions. Within the Kenyan context, 

the new constitution has recognized the women rights, although efforts should be made to ensure 

the implementations are done. 
 
 
 
 
 
 
 
 
 
 

 

51 | P a g e 
 

 www.ijbsse.org/ International Journal of Social Sciences & Education/IJSSE 

http://www.ijbsse.org/


International Journal of Business, Social Sciences and Education/ Ijbsse.org 

 

Table 1. 

 

Kenya Population by Province  
PROVINCE  MALE % FEMALE % TOTAL %    Of 

      Total 

Kenya 19,192,458 49.8% 19,417,639 50.2% 38,610,097 53% 

Nairobi 1,605,230 51.14% 1,533,139 48.9% 3,138,369 4% 

Central 2,152,983 49.1% 2,230,760 50.9% 4,383,743 6% 

Coast 1,656,679 49.8% 1,668,628 50.2% 3,325,307 5% 

Eastern 2,783,347 49.1% 2,884,776 50.9% 5,668,123 8% 

North 1,258,648 54.4% 1,258,648 45.6% 2,310,757 3% 

Eastern       

Nyanza 2,617,734 48.1% 2,824,977 51.9% 5,442,711 7% 

Rift Valley 5,026,462 50.2% 4,980,343 49.8% 10,006,805 14% 

 36,293,541 49.8% 36,798910 50.2% 72,885,912 100% 

Source: Kenya Bureau of Statistics, (2009) 

 

Nisonoff, Wiegersma, Duggan, and Visvanathan, (2011) established that the majority of 

African women have formed opinions that they are lesser persons, and this has become a stigma 

for their own self appreciation and for that of fellow women. The study proposes training and 

awareness to empower women to have the capabilities and confidence to attain leadership 

positions without waiting for those positions to be given to them. Musa and Domatob (2011) 

established the importance of developing self-worth and dignity among African women. Girls 

should socialize, removing the perceptions of gender roles. However, such a cultural shift does 

not happen overnight. Until men and women share domestic and childcare responsibilities more 

equitably, however, women will continue to shy away from accepting leadership positions. 

 

Discrimination 

 

Discrimination against women in African is based on sex, and it is culminated by a 

number of non-gender factors, including political affiliation and ethnicity or tribal origin and has 

been manifested in many forms, including gender-based violence and other cultural practices like 

Female Genital Mutilation and early marriages. In the Kenyan Constitution 2010, 

discrimination/marginalization was analyzed in section 37 (1) to include discrimination on the 

basis of sex and it states clearly that “The State shall not discriminate directly or indirectly 

against any person on any ground, including race, sex, pregnancy, marital status, health status, 

ethnic or social origin, color, age, disability, religion, conscience, belief, culture, dress, language 

or birth.” Section 37 goes further to state, in 37(2) that a person shall not discriminate directly or 

indirectly against another person on any ground in terms of clause (1). This chapter tried to 

neutralize the women oppressions; during World War II, the wife beating was “woefully hard for 

the young couples” according to Mutongi (2007, pp.149-159) that were referred to as KAR 
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marriages. Most of the times brides were left at home with in-laws as the husband went to war. 

The brides were the daughters of widowed mothers and they were paid high bride wealth; 

however, most of the time the marriages were tormented by emotional and physical conflicts, 

which were not easy to bear. 

 

Barriers to Women Leadership in Kenya 

 

Cultural practices, religion, traditions, and beliefs have created barriers to women 

leadership and decision making. The Division of Gender and Social Development 2012) 

conducted a study on female genital mutilation (FGM) in Kenya to form a basis of its activities 

targeting elimination of the practice. In its Situation Analysis, the Department (1999) found that 

FGM is still practiced in Kenya and that overall, 32% of women were reported to have 

undergone FGM in 2003, which presents a slight reduction compared to 38% in 1998. The study 

also found that girls are now being subjected to FGM at earlier ages (7-12 years of age) than in 

the past (12-15 years of age) and that increasingly, FGM is being conducted under medication, 

unlike in the past when it was conducted solely by traditional practitioners, in preparation of 

marriage. Uncircumcised girls culturally are believed to be a curse and not eligible for marriage. 

It is also believed that a man who marries an uncircumcised girl will die soon before bearing any 

child. 

 

The study used a study conducted by the Department of Gender Electoral Commission of 

Kenya and Directorate of Personnel Management (DPM) of 2006 and 2009, to compare the trend 

of men and women political participation at different levels. The survey indicates that 

government has yet to achieve gender balance. Women form the minority group in parliament 

and, therefore, it will be difficult to pass policies which can increase women participation in 

leadership and decision making. The Kenya Constitution of 2010 has created 47 counties with 

provision that every municipality produce woman a representative.  
Challenges Facing Women in Leadership 
 

Generally women in Africa are faced with challenges like health insurance, traditional 

beliefs and cultural attitudes, lack of legal rights awareness, functional and legal illiteracy, 

poverty, HIV/AIDS, cultural construction of women roles, subjugation, and retrogressive cultural 

practices (Tamarkin, 1978). Also, this study addresses the impact of women leadership in 

marginalized areas at all levels; that is from women groups to the topmost leadership, in relation 

to the women barriers and the magnitude of suffering in execution of their mandate, as leaders 

and also mentorship roles to the entire community.  

The 4
th

 President of the Republic of Kenya, Uhuru Kenyatta, during his inauguration on 

9
th

 April 2013, emphasized women empowerment, poverty eradication, free maternity services, 

and health care. This has been long overdue based on the many years that mothers and children 
have suffered. It is not the first time in the Kenyan history that these bright ideas have been 

proposed. In 2005, then Minister of Health, Hon. Charity, presented a bill to 9
th

 parliament, on 
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universal health insurance. Being a women leader, the target was to develop strategies that help 

women who are suffering, but the bill was defeated because the government had no interest and 

the majority in parliament house were men. 
 

The traditional beliefs and cultural attitudes regarding the role and status of women in 

society is another challenge to the women, and a marginalization strategy by the implementers. 

These cultural practices jeopardize the will of women and the natural justice putting limit to the 

level of interactions and ensuring no opposition to the practices, like early marriage, female 

genital mutilation (FGM), sexual assault, domestic violence, responsibilities and reproductive 

status, and rights to education. From another perspective one will realize that strategy has been in 

practice within the traditional circles, the reason is that men never wished to have competition 

therefore they strategized on how to ensure the core-creation has no opportunity to exercise their  
rights as equal partners, reducing women to the role of home maker.  

Women’s situation in relation to legal protection remains very poor, based on the 

increased number of rape cases in the country. It not only happens here in Kenya but it is a 

global phenomenon simply because in the Cable News Network (CNN) News channel at 7:00 

p.m., on the 11
th

 of April 2013, reported suicide in Canada where a girl took her life when a rape 

case could not be filed in Court due to lack of evidence, where it was alleged that 14 persons 

raped her. Therefore, justice delayed is justice denied. 
 

Functional and legal illiteracy remains strong barriers to the advancement of rural 

women. Many women in rural areas cannot read or write neither can they understand the laws 

whose application is critical to their advancement. Although awareness activities are being 

undertaken in many rural areas, only a small proportion of rural women have been reached. 

Poverty remains a formidable challenge to the progress of rural women and their realization of 

equality with men in almost every sphere of life. The majority of rural women live in absolute 

poverty. In such a state, most women are pre-occupied with the quest for survival and hardly pay 

attention to legal awareness campaigns, adult education and other measures intended to improve 

their socio-economic status. In the midst of poverty, many women continue to suffer domestic 

violence which hinders their meaningful participation in subsistence and development activities. 
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METHODOLOGY  
Research Methodology 
 

The quantitative research design was appropriate for this study to determine the impact of 

women marginalization in Kitui Municipality. There are two reasons why the study chose to use 

the quantitative method. First, since a specific outcome was required, the survey and analysis of 

quantitative method are objective and minimize any subjective bias. Second, was to establish the 

gaps in other studies, seeking appropriate answers and solutions to the menace (Commonwealth 

Bullet, 1999; Nisonoff, 2011; Domatob, 2011; & Childs, 2010). This study will statistically 

profile process and methods developed to test the proposed hypotheses, detailing quantitative 

questions aimed on addressing pertinent issues in this study, and also content analysis was 

conducted to analyse the qualitative questionnaires.  
Target Population 
 

The research used optimum sample frame to ensure the sample size fulfils the 

requirement of efficiency, representativeness, reliability and flexibility (Khaisani & Mugenda, 

1992). The data was collected from a population of 174,351 in Kitui municipality using 

convenient sampling method, whereby every individual had an equal chance of inclusion 

(Kothari, 2004). Kitui Municipality is a cosmopolitan town and people are urbanized and are in 

close proximity to rural populations in outlying areas, the cultural beliefs and traditions remains 

in the minds but not practiced at all. The respondents had no fear of the repercussions and neither 

worried about giving information; therefore, a questionnaire was administered. The research also 

involved data collection, analysis, and recommendation on the marginalization of women in 

leadership in Kitui municipality; field and office visits also were conducted. 
 

Kitui municipality is composed of seven wards: Kitui Township, Kyangwithya East, 

Kyangwithya West, Mulango, Chuluni, Matinyani, and Kithumula (Republic of Kenya, 2010). 

The study intended to collect the data from these seven wards in Kitui Municipality. The total 

population is a combination of men and women from age 20-years and older. 
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Table 8: The Population of Kitui Municipality by Ward  
Ward Name Population 

  

Chuluni 22,011 

Kithumula 18,708 

Kitui Township 26,016 

Kyangwithya East 22,121 

Kyangwithya West 28,573 

Mulango 32,841 

Mutonguni 24,081 

Total population: 174,351  
 
Source: Independent Electoral and Boundary Commission, Kenya (2013) 

 
The sampling frame describes the list of all population units from which the sample was 

selected (Cooper & Schindler, 2003). It is a physical representation of the target population and 

comprises all the units that are potential members of a sample (Kothari, 2008). Kerlinger (1986) 

indicates that a sample size of 10% of the target population is large enough so long as it allows 

for reliable data analysis and allows testing for significance of differences between estimates. 

The sample size depends on what one wants to know, the purpose of the inquiry, what is at stake, 

what was useful, what had credibility and what can be done with available time and resources 

(Paton, 2002). Using the sample size calculator, at 0.05 margins of error and 95% confidence 

level the population of 174,351 has a sample size of 383. This is 0.22% of the population which 

was selected using a stratified random sampling technique from the identified population in 

Table 9. Orodho (2003) states that stratified sampling is applicable if a population from which a 

sample is to be drawn does not constitute a homogeneous group. Table 9 shows the target 

population of the two strata: Men and Women. 
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Table 9: Sampling Frame    
 

      

Gender Target population Frequency Margin of   Confidence level 
 

   error  
 

      

Men 85,300    
 

  187 0.05 0.95 
 

Women 89,051 196 0.05 0.95 
 

    
 

Total 174,351 383 0.05 0.95 
 

    
  

Data Collection Instruments 
 

This study was able to generalise the findings, focusing on a quantitative and qualitative 

approach. The primary data was collected from respondents in Kitui municipality, through 

questionnaire. The questionnaire contained open and closed ended, semi-structured questions, 

which were administered by research assistants to the respondents. Mugenda and Mugenda 

(1999) note that such questions allow a greater in-depth of response, quickly, and it saves time. 

On the qualitative aspect, Observations in the study area also were made to establish the impact 

of marginalization on women in leadership.  
Data Validity and Reliability 

 
In this section the validity and reliability of the primary and secondary data will be 

elaborated on. In rough aspect, validity refers to the extent of which a test measures what’s 
 
actually intended to be measured (Blumberg et al., 2005). On the other side reliability refers to a 
measurement that supplies consistent results (Blumberg et al., 2005). When looking at validity, 

 
in correlation to reliability, validity is more essential. A pilot study was done by selecting five 

respondents from the study population and issuing them with the questionnaire. Cronbach’s 
 
alpha a coefficient of reliability that gives an unbiased estimate of data generalizability was used 

to test reliability of the answered questionnaires. For the study to improve on the value of the 

study results ,the questionnaire was pre-tested to gauge the reaction of the respondent, whether 

the questions are meaningful and readily understood by respondents or if the questions flows 

from one to another and from section to section.  
Data Analysis 

 
Quantitative and qualitative data was collected for this study, summarized and analyzed 

and interpretation and description of the results was undertaken and results presented in form of 

pie charts, graph and tables. All the questionnaires were checked for reliability and verification. 

The study generated information by analyzing data using quantitative and qualitative technique. 

Summaries were done in order to achieve a manageable data size, looking for patterns and 

applying statistical techniques. Data collected was analyzed by use of the descriptive statistical 

tools such as PASW, and MS Excel to help the study to describe the data. The descriptive 

analyses such as frequencies, percentages and tables were used to analyze numerical data of 

which results were in tables, pie charts, columns, and bar graphs. The regression analysis was 
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used for inferential statistical procedures. Therefore, it involved use of pie chart, percentages, 

graphs, and tables among other methods where applicable. Documentary sources from books and 

journals were employed, thus the study used previous documents or information to support data 

received from questionnaires. 
 

A linear multiple regression analysis was done to test the relationship among variables on 

the impact of marginalization to women leadership in Kitui Municipality in Kenya. The research 

model was derived from the theoretical framework on the theory of marginalization. The 
 
regression equation was expressed as follows: Ys 

= β0+ B1X1+ B2X2+ B3X3+ B4X4 + ε, Where, 
 
Ys = Women Leadership in Kitui Municipality in 

Kenya β0 = constant (coefficient of intercept) 

X1 = Religion  
X2 = Socio cultural 

beliefs X3 = Traditions 

X4 = Low level of education 

B1… B4 = regression coefficient of four variables. 
 

Inferential statistics such as non parametric tests, which include analysis of variance 

(ANOVA), were used to test the significance of the overall model at 95% level of significance. 

According to Mugenda (2008), analysis of variance is used because it makes use of the F – test 

in terms of sums of squares residual.  
Summary 
 

The study used quantitative and qualitative research approach to verify the study 

questions exhaustively. The study quantified the number of target populations that are aware of 

women marginalization, the genesis, remedies, and the factors contributing to the menace. The 

data such as aggregate values of factors proportions, ideas, and themes was collected and 

analyzed. Inferential statistics, such as non parametric test, which include analysis of variance 

(ANOVA), were used to test the significance of the overall model at 95% level of significance. 
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ANALYSIS AND PRESENTATION OF RESULTS  
Response Rate 
 

The study targeted 174 respondents in collecting data with regard to the impact of 

marginalization to Women Leadership in Kitui Municipality in Kenya: The case of the Kitui 

Municipality. Out of 174 target respondents, 171 filled in the questionnaire and returned this 

contributing to 94% of the questions filled. This reasonable response rate was made possible 

after personal calls and visits to remind the respondent to fill-in and return the questionnaires. 

Babbie, (2002) observes that in descriptive research, a response rate of above 50% is adequate 

for analysis.  
Findings 
 

From the findings, it was determined that women are marginalized because of their sex, 

physical weakness, male chauvinism, lack of leadership qualities, culture, religion and because 

they are the weaker sex. The study sought to understand what the geneses of marginalization are. 

The origin of marginalization is creation, cultural beliefs, religion, ignorance and discrimination, 

power, and history. 
 

From the findings the roles played by men include: providing for the family, family 

needs, providing security and leadership. The reasons given as to why they carry out this roles is 

because they are stronger than women, they are the head of the family, and they are brave. On 

the other hand the roles played by women in the society include: caring for the family, bringing 

up children, cooking, washing and feeding the family, and giving birth. The reasons given for 

these roles are because women are considered to be motherly, women are always at home,  
women are responsible, and they love their children.  

From the findings, women leaders’ development performance record is better than that of 
 
men because they are respected and trustworthy, more understanding than men, they show more 

concern to the poor, orphans’ and widows, because women are innovative and hardworking 

given the opportunity and not corrupt as men. 
 

Women in Kitui municipality are highly marginalized and this is associated with cultural 

beliefs, religion, traditions and low education level. The analysis proved the hypothesis true 

because few women have attained the required basic education as compared to male counterpart. 

Culturally there is common belief that women cannot lead, for example when the husband dies 

the brothers of the late husband takes-over in terms of decision making and others inherit the 

widow. Religiously women are portrayed as immoral; it is also believed that sins were brought 

up in world by the woman (Eve) and the snake in the Garden of Eden where she misled the man 

(Adam). 
 

From the findings women leaders have leadership qualities, they were very committed, 

hardworking and assertiveness. According to the findings culture leads to marginalization of 

women leadership in Kitui municipality to a moderate. Leadership leads to marginalization of 

women leadership in Kitui municipality to a high extent. Community leads to marginalization of 

women leadership in Kitui municipality to a high extent. The Education Act 2008 leads to 
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marginalization of women leadership in Kitui municipality to a high extent. The legal factors 

lead to Marginalization of women leadership in Kitui municipality to a low extent while gender 

inequality lead to Marginalization to women leadership in Kitui municipality to a low extent.  
Regression Analysis 

 
In addition, the study conducted a linear multiple regression analysis so as to test the 

relationship among variables on the impact of marginalization to women leadership in Kitui 

Municipality in Kenya. The study applied the statistical package for social sciences (PASW) to 

code, enter and compute the measurements of the multiple regressions for the study. 

 

Model Summary 
 

Coefficient of determination explains the extent to which changes in the dependent 

variable can be explained by the change in the independent variables or the percentage of 

variation in the dependent variable and the four independent variables: religion, socio cultural  
beliefs, traditions and low level of education.    

Table 31      

Model Summary      
      

Model R R Square Adjusted R Sig. 

   Square   
      

1 .579
a
 .335 .331  .000  

Note. a. 
 

The four independent variables that were studied, explain only 33.5% of the impact of 

marginalization to women leadership in Kitui municipality in Kenya as represented by the R
2
. 

This therefore means that other factors not studied in this research contribute 66.5% of the 

impact of marginalization to women leadership in Kitui municipality in Kenya. Therefore, 

further research should be conducted to investigate the other factors (66.5%) that contribute to 

marginalization of women leadership in Kitui municipality in Kenya.  
ANOVA. 

 
The significance value is .000 which is less than 0.05 thus the model is statistically 

significant in predicting impact of Marginalization, socio cultural beliefs, traditions ,religion and 

low level of education on marginalization of women leadership in Kitui municipality in Kenya.  
ANOVA  
Model Sum of Squares df Mean F Sig. 

   Square   
      

1Regression 25.380 4 6.345  000.b 
Residual 0.000 166 0.000 3.23  

Total 25.380 170    
 
Note. a. Dependent Variable: Women marginalization in leadership in Kitui Municipality in 
Kenya  
b. Predictors: (Constant), Religion, socio cultural beliefs, traditions  and low level of education.  
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The F critical at 5% level of significance was 3.23. Since F calculated is greater than the F 
critical (value = 13.85), this shows that the overall model was significant. 

 

Table 33 

Coefficients
a
  

     Unstandardized Coefficients Standardized   
 

Model      Coefficients t Sig.  

         
 

     B Std. Beta   
 

      Error    
 

1 (Constant)   1.912 .083  23.115 .000 
 

 Do women participate in .456 .049 -.579 -9.235 .000 
 

 locational development      
 

 activities?        
 

2 (Constant)   5.000 0.000    
 

 Do women participate in .676 0.000 -1.270   
 

 locational development      
 

 activities?        
 

 How   would   you   rate   the .786 0.000 -1.069   
 

 marginalization in Kitui?       
 

3 (Constant)   5.000 0.000    
 

 Do women participate in .567 0.000 -1.270   
 

 locational development      
 

 activities?        
 

 How   would   you   rate   the .876 0.000 -1.069   
 

 marginalization in Kitui?       
 

 Do you think they are effective -1.727E-15 0.000 .000   
 

 in leadership?        
 

4 (Constant)   5.000 0.000    
 

 Do women participate in .567 0.000 -1.270   
 

 locational development      
 

 activities?        
 

 How   would   you   rate   the .678 0.000 -1.069   
 

 marginalization in Kitui?       
 

 Do you think they are effective -2.748E-15 0.000 .000   
 

 in leadership?        
 

 Do   you   know   any   woman -2.043E-15 0.000 .000   
 

 elected  democratically  to be      
 

 Municipality representative?       
 

 

 

Note. a. Dependent Variable: Women marginalization in leadership in Kitui Municipality in 
Kenya  
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The study conducted a multiple regression analysis so as to determine the relationship  
between Y and the four variables. As per the PASW generated table 32, the equation 

(Y = β0 + β1X1 + β2X2 + β3X3 + β4X4+ ε) becomes: 

Y= 1.912+ 0.456X1+ 0.676X2+ 0.786X3+ 0.678X4+ ε 
 

The impact of marginalization to women leadership in Kitui municipality in Kenya. 
Where Y is the dependent variable (Women marginalization in leadership in Kitui municipality 

in Kenya), X1 is the religion variable, X2 is socio cultural beliefs variable, X3 is traditions and 

X4 is low level of education on Women marginalization in leadership in Kitui municipality in 

Kenya. 
 

According to the regression equation established, taking all factors into account 

(Religion, socio cultural beliefs, traditions and low level of education) constant at zero, the 

women marginalization in leadership in Kitui municipality in Kenya will be 1.912. The data 

findings analyzed also show that taking all other independent variables at zero, a unit increase in 

Religion will lead to a 0.456 increase in the women marginalization in leadership in Kitui 

municipality; a unit increase in socio cultural beliefs will lead to a 0.676 increase in the women 

marginalization in leadership in Kitui municipality, a unit increase in traditions leads to 0.786 

increase in the women marginalization in leadership in Kitui municipality and finally a unit 

increase in the level of education will lead to a 0.678 increase in the women marginalization in 

leadership in Kitui municipality. This infers that traditions contributed more at 0.786 to women 

marginalization in leadership in Kitui Municipality in Kenya followed by low level of education 

at 0.678, followed by socio cultural beliefs at 0.676 and finally religion at 0.456. 
 

At 5% level of significance and 95% level of confidence, Religion had a 0.000 level of 

significance; socio cultural beliefs showed a 0.001 level of significant, level of education on 

showed a 0.002 level of significant, hence the most significant factor is religion. 
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Study correlation.  
Table 34: Correlations  

      Religion  Socio   Traditions  Low  
 

        cultural     level   of   

        

beliefs 
     

 

            
educatio 

 
 

              
 

             n  
 

            

Kendall's  Religion  Correlation 1.000  .146   .692**  -.417**  
 

tau_b     Coefficient          
 

     Sig. (2-tailed) .  .057   .000  .000  
 

     N 171  171   171  171  
 

  Socio cultural Correlation .146  1.000   -.161*  .631**  
 

  beliefs   Coefficient          
 

     Sig. (2-tailed) .057  .   .036  .000  
 

     N 171  171   171  171  
 

  Traditions  Correlation .692**  -.161*   1.000  -.602**  
 

     Coefficient          
 

     Sig. (2-tailed) .000  .036   .  .000  
 

     N 171  171   171  171  
 

     Correlation -.417**  .631**   -.602**  1.000  
 

  Low level of Coefficient          
 

  education  Sig. (2-tailed) .000  .000   .000  .  
 

     N 171  171   171  171  
 

Spearman's  Religion  Correlation 1.000  .146   .692**  -.417**  
 

rho     Coefficient          
 

     Sig. (2-tailed) .  .056   .000  .000  
 

     N 171  171   171  171  
 

  Socio cultural Correlation .146  1.000   -.161*  .631**  
 

  beliefs   Coefficient          
 

     Sig. (2-tailed) .056  .   .035  .000  
 

     N 171  171   171  171  
 

  Traditions  Correlation .692**  -.161*   1.000  -.602**  
 

     Coefficient          
 

     Sig. (2-tailed) .000  .035   .  .000  
 

     N 171  171   171  171  
 

  Low level of Correlation -.417**  .631**   -.602**  1.000  
 

  education  Coefficient          
 

     Sig. (2-tailed) .000  .000   .000  .  
 

     N 171  171   171  171  
 

                 
**. Correlation is significant at the 0.01 level (2-tailed). *. 

Correlation is significant at the 0.05 level (2-tailed). 

 

Summary 
 

In summary, Quantitative and qualitative technique was used to prove or disapprove the 
study hypothesis and the data was collected from the respondents using questionnaire, 
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observations and interviews. The questionnaires are comprised of open and closed ended semi 

structured question. The data collected was analyzed by use of PA 6, MS Excel and PASW. The 

study analyzed all the questions in the research tool and conducted a regression test so as to 
 
establish the relationship between the dependent and the independent variables. In summary, women 

leaders’ development performance record is better than that of men because they are 
 
respected and trustworthy, more understanding than men, they show more concern to the poor, orphans’ 

and widows, because women are innovative and hardworking given the opportunity and 
 
not corrupt as men. Suggests that discrimination against women in African is based on sex, and it 

is culminated by a number of non-gender factors, including political affiliation and ethnicity or 

tribal origin and has been manifested in many forms, including gender-based violence and other 

cultural practices like female Genital Mutilation and early marriages. 
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CONCLUSIONS AND RECOMMENDATIONS  
Conclusions 
 

Policy makers and planners have failed to address the socially structured subordination of 

women to men. Unequal division of labor, legal discrimination against women and abuse of 

women's basic human rights have been more or less ignored by policy makers and planners, 

despite the lip service paid to the elimination of sexual discrimination. 
 

It can be concluded, therefore, that women are marginalized because of their sex, 

physically weakness, male chauvinism, lack of leadership qualities, culture, religion and because 

they are the weaker sex. The origin of marginalization is creation, cultural beliefs, ignorance and 

discrimination, power, and history. 
 

Conclusions can be made that the roles played by men include providing for the family, 

providing for family needs, and providing security and leadership. The reasons given as to why 

they carry out these roles are because they are stronger than women, they are the head of the 

family, and they are brave. 
 

The roles played by women in society, according to the respondents, include caring for 

the family, rearing children, cooking, washing and feeding the family, and giving birth. The 

reasons given for these roles are because women are considered to be motherly, women are  
always at home, women are responsible, and they love their children.  

Women leaders’ development performance record is better than that of men because they 
 
are respected and trustworthy, more understanding than men, they show more concern to the 

poor, orphans’ and widows, because women are innovative and hardworking given the  
opportunity, and they are not as corrupt as men. 
 

Women in Kitui municipality are highly marginalized which is associated with cultural 

beliefs, traditions, religion and low education level. The study deepened investigation to 

ascertain the hypothesis. The analysis proved the hypothesis as true because few women have 

attained the required basic education as compared to male counterpart, and culturally there are 

common belief that women cannot lead (for example, when the husband dies the brothers of the 

late husband takes-over in terms of decision making). Religiously women have never been given 

leadership roles in the Churches, Mosque, and in Temples. 
 

Lastly, it can be concluded that culture leads to marginalization of women leadership in 

Kitui municipality to a moderate extent. Leadership leads to marginalization of women in 

leadership in Kitui municipality to a high extent. Community leads to marginalization of women 

leadership in Kitui municipality to a high extent. The Education Act 2008 leads to 

marginalization to women leadership in Kitui municipality to a high extent. The legal factors 

lead to marginalization to women leadership in Kitui municipality to a low extent, while gender 

inequality lead to marginalization of women leadership in Kitui municipality to a low extent. 

Also, elected women leaders have leadership qualities, they were very committed, hardworking, 

and assertiveness.  
Recommendations 
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Policy makers and planners have failed to address the socially structured subordination of 

women to men. Unequal division of labor, legal discrimination against women and abuse of 

women's basic human rights have been more or less ignored by policy makers and planners,  
despite the lip service paid to the elimination of sexual discrimination.  

More positions can be made available for the women, as findings show that women’s 
 
leadership development performance record is better than that of men because they are respected 

and trustworthy, more understanding than men, they show more concern to the poor, orphans’ 
 
and widows, because women are innovative and hardworking given the opportunity and not 
corrupt as men. 
 

The government must give stern warning to people practicing in women marginalization 

because of their sex, physically weak, male chauvinism, lack of leadership qualities, culture and 

because they are the weaker sex. The origin of marginalization is creation, cultural beliefs, 

religion, ignorance and discrimination, power, and history. 
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